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Item 5 

VALLEY CLEAN ENERGY ALLIANCE 
 

Staff Report  - Item 5 
____________________________________________________________________________________ 

 
TO:   Board of Directors 
 
FROM:  Alisa Lembke, Board Clerk/Administrative Analyst  
    
SUBJECT: Board and Community Advisory Committee 2022 Long-Range Calendar 
 
DATE:  April 14, 2022 
 
 
Recommendation 
 
Receive and file the 2022 Board and Community Advisory Committee long-range calendar listing 
proposed meeting topics.   
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VALLEY CLEAN ENERGY ALLIANCE  

FINANCIAL STATEMENTS 

(UNAUDITED) 

FOR THE PERIOD OF FEBRUARY 1 TO FEBRUARY 28, 2022 

PREPARED ON APRIL6, 2022 
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ASSETS
Current assets:

Cash and cash equivalents 918,812$                          
Accounts receivable, net of allowance 5,826,084                         
Accrued revenue 1,698,209                         
Prepaid expenses 21,243                             
Other current assets and deposits 1,998,276                         

Total current assets 10,462,624                       
Restricted assets:

Debt service reserve fund 1,100,000                         
Power purchase reserve fund 2,462,533                         

Total restricted assets 3,562,533                         
Noncurrent assets:

Other noncurrent assets and deposits
Total noncurrent assets -                                   

TOTAL ASSETS 14,025,157$                     

LIABILITIES
Current liabilities:

Accounts payable 412,776$                          
Accrued payroll 64,455                             
Interest payable 2,260                               
Due to member agencies 159,872                            
Accrued cost of electricity 3,363,964                         
Other accrued liabilities (80,848)                            
Security deposits - energy supplies 1,980,000                         
User taxes and energy surcharges 94,062                             
Limited Term Loan 1,120,082                         

Total current liabilities 7,116,623                         
Noncurrent liabilities

Term Loan- RCB
Total noncurrent liabilities -                                   

TOTAL LIABILITIES 7,116,623$                       

NET POSITION
Restricted

Local Programs Reserve 224,500                            
Restricted 3,562,533                         
Unrestricted 3,121,501                         

TOTAL NET POSITION 6,908,534$                       

(UNAUDITED)

VALLEY CLEAN ENERGY ALLIANCE
STATEMENT OF NET POSITION

FEBRUARY 28, 2022
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 FOR THE  
PERIOD ENDING                    
FEBRUARY 31, 

2022 YEAR TO DATE
OPERATING REVENUE

Electricity sales, net 2,751,191$           6,353,834$                
TOTAL OPERATING REVENUES 2,751,191             6,353,834                  

OPERATING EXPENSES
Cost of electricity 4,195,943             8,734,484                  
Contract services 140,515                368,494                     
Staff compensation 95,801                  191,481                     
General, administration, and other 84,378                  158,214                     

TOTAL OPERATING EXPENSES 4,516,637             9,452,673                  

TOTAL OPERATING INCOME (LOSS) (1,765,446)            (3,098,839)                 

NONOPERATING REVENUES (EXPENSES)
Other Revenue
Interest income 637                      2,315                         
Interest and related expenses (2,795)                  (6,563)                       

TOTAL NONOPERATING REVENUES 
(EXPENSES) (2,158)                  (4,248)                       

CHANGE IN NET POSITION (1,767,604)            (3,103,087)                 
Net position at beginning of period 8,676,138             9,749,097                  
Net position at end of period 6,908,534$           6,646,010$                

(WITH COMPARATIVE YEAR TO DATE INFORMATION)

VALLEY CLEAN ENERGY ALLIANCE
STATEMENT OF REVENUES, EXPENDITURES AND 

(UNAUDITED)

CHANGES IN NET POSITION
FOR THE PERIOD OF FEBRUARY 1, 2022 TO FEBRUARY 28, 2022
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 FOR THE                  
PERIOD ENDING     

FEBRUARY28, 2022 YEAR TO DATE
CASH FLOWS FROM OPERATING ACTIVITIES

Receipts from electricity sales 3,917,591$                   7,881,178$                   
Payments to purchase electricity (5,606,047)                   (10,618,494)                  
Payments for contract services, general, and adminstration 204,255                       (103,853)                      
Payments for staff compensation (87,581)                        (190,935)                      

Net cash provided (used) by operating activities (1,571,782)                   (1,460,322)                   

CASH FLOWS FROM NON-CAPITAL FINANCING ACTIVITIES
Principal payments of Debt (32,944)                        (32,944)                        
Interest and related expenses (3,219)                          (7,089)                          

Net cash provided (used) by non-capital financing activities (36,163)                        (3,870)                          

CASH FLOWS FROM INVESTING ACTIVITIES
Interest income 637                              2,315                           

Net cash provided (used) by investing activities 637                              1,678                           

NET CHANGE IN CASH AND CASH EQUIVALENTS (1,607,308)                   (3,069,822)                   
Cash and cash equivalents at beginning of period 6,088,653                     13,639,820                   

Cash and cash equivalents at end of period 4,481,345$                   6,088,653$                   

Cash and cash equivalents included in:
Cash and cash equivalents 918,812                       918,812                       
Restricted assets 3,562,533                     3,562,533                     

Cash and cash equivalents at end of period 4,481,345$                   4,481,345$                   

VALLEY CLEAN ENERGY ALLIANCE
STATEMENTS OF CASH FLOWS

FOR THE PERIOD OF FEBRUARY 1 TOFEBRUARY 28, 2022
(WITH YEAR TO DATE INFORMATION)

(UNAUDITED)
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 FOR THE                  
PERIOD ENDING     

FEBRUARY28, 2022 YEAR TO DATE

Operating Income (Loss) (1,765,446)$                  (3,098,839)$                  
(Increase) decrease in net accounts receivable 1,206,144.00                1,481,760.59                
(Increase) decrease in accrued revenue -                                  69,984.26                     
(Increase) decrease in prepaid expenses 558,068                       863,987.00                   
Increase (decrease) in accounts payable (3,878)                          (31,966.00)                   
Increase (decrease) in accrued payroll 8,220                           546.00                         
Increase (decrease) in due to member agencies 20,963                         41,927.00                     
Increase (decrease) in accrued cost of electricity (1,494,299)                   (1,968,205.00)               
Increase (decrease) in other accrued liabilities (61,510)                        (366,598.00)                  
Increase (decrease) in user taxes and energy surcharges (40,044)                        (24,700.90)                   

Net cash provided (used) by operating activities (1,571,782)$                  (1,460,322)$                  

RECONCILIATION OF OPERATING INCOME TO NET CASH 
PROVIDED (USED) BY OPERATING ACTIVITIES

(WITH YEAR TO DATE INFORMATION)
(UNAUDITED)

FOR THE PERIOD OF FEBRUARY 1 TOFEBRUARY 28, 2022

VALLEY CLEAN ENERGY ALLIANCE
STATEMENTS OF CASH FLOWS
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9ƭŜŎǘǊƛŎ wŜǾŜƴǳŜ оΣслнΣспоϷ       оΣоррΣсллϷ        нптΣлпоϷ       т҈
LƴǘŜǊŜǎǘ wŜǾŜƴǳŜǎ мΣстуϷ               мΣрллϷ                мтуϷ               мн҈

tǳǊŎƘŀǎŜŘ tƻǿŜǊ пΣроуΣрпмϷ       рΣпулΣфллϷ        όфпнΣорфύϷ      πмт҈
tǳǊŎƘŀǎŜŘ tƻǿŜǊ .ŀǎŜ пΣроуΣрпмϷ       пΣуоуΣсллϷ        όоллΣлрфύϷ      πс҈
tǳǊŎƘŀǎŜŘ tƻǿŜǊ /ƻƴǘƛƴƎŜƴŎȅ н҈πϷ                   спнΣоллϷ           όспнΣоллύϷ      πмлл҈

[ŀōƻǊ ϧ .ŜƴŜŦƛǘǎ фрΣстфϷ             млфΣфллϷ           όмпΣннмύϷ        πмо҈
{ŀƭŀǊƛŜǎ ϧ ²ŀƎŜǎκ.ŜƴŜŦƛǘǎ ттΣстпϷ             флΣуллϷ              όмоΣмнсύϷ        πмп҈
/ƻƴǘǊŀŎǘ [ŀōƻǊ ό{a¦5 {ǘŀŦŦ !ǳƎύπϷ                   пΣфллϷ                όпΣфллύϷ          πмлл҈
IǳƳŀƴ wŜǎƻǳǊŎŜǎ ϧ tŀȅǊƻƭƭ муΣллрϷ             мпΣнллϷ              оΣулрϷ            нт҈

hŦŦƛŎŜ {ǳǇǇƭƛŜǎ ϧ hǘƘŜǊ 9ȄǇŜƴǎŜǎплΣрфтϷ             мсΣпллϷ              нпΣмфтϷ         мпу҈
¢ŜŎƘƴƻƭƻƎȅ /ƻǎǘǎ пΣрсуϷ               нΣфллϷ                мΣссуϷ            ру҈
hŦŦƛŎŜ {ǳǇǇƭƛŜǎ нпϷ                     нллϷ                   όмтсύϷ              πуу҈
¢ǊŀǾŜƭ πϷ                   рллϷ                   όрллύϷ              πмлл҈
/ŀƭ//! 5ǳŜǎ фΣммрϷ               млΣсллϷ              όмΣпурύϷ          πмп҈
// tƻǿŜǊ нсΣуфмϷ             нΣлллϷ                нпΣуфмϷ         мнпр҈
aŜƳōŜǊǎƘƛǇǎ πϷ                   нллϷ                   όнллύϷ              πмлл҈

/ƻƴǘǊŀŎǘǳŀƭ {ŜǊǾƛŎŜǎ нмлΣфнпϷ           нлфΣсллϷ           мΣонпϷ            м҈
hǘƘŜǊ /ƻƴǘǊŀŎǘ {ŜǊǾƛŎŜǎ πϷ                   нΣмллϷ                όнΣмллύϷ          πмлл҈
5ƻƴ 5ŀƳŜ оулϷ                  уллϷ                   όпнлύϷ              πро҈
{a¦5 π /ǊŜŘƛǘ {ǳǇǇƻǊǘ рлΣфотϷ             поΣрллϷ              тΣпотϷ            мт҈
{a¦5 π ²ƘƻƭŜǎŀƭŜ 9ƴŜǊƎȅ {ŜǊǾƛŎŜǎпуΣфутϷ             пуΣуллϷ              мутϷ               л҈
{a¦5 π /ŀƭƭ /ŜƴǘŜǊ срΣсрсϷ             срΣуллϷ              όмппύϷ              л҈
{a¦5 π hǇŜǊŀǘƛƴƎ {ŜǊǾƛŎŜǎ мΣмлуϷ               рΣлллϷ                όоΣуфнύϷ          πту҈
/ƻƳƳŜǊŎƛŀƭ [ŜƎŀƭ {ǳǇǇƻǊǘ πϷ                   πϷ                    πϷ                млл҈
[ŜƎŀƭ DŜƴŜǊŀƭ /ƻǳƴǎŜƭ моΣфуоϷ             мнΣфллϷ              мΣлуоϷ            у҈
wŜƎǳƭŀǘƻǊȅ /ƻǳƴǎŜƭ нмΣрфсϷ             мсΣсллϷ              пΣффсϷ            ол҈
Wƻƛƴǘ //! wŜƎǳƭŀǘƻǊȅ ŎƻǳƴǎŜƭмфнϷ                  нΣтллϷ                όнΣрлуύϷ          πфо҈
[ŜƎƛǎƭŀǘƛǾŜ π ό[ƻōōȅƛǎǘύ рΣлллϷ               рΣлллϷ                πϷ                л҈
!ŎŎƻǳƴǘƛƴƎ {ŜǊǾƛŎŜǎ мΣлупϷ               нΣнллϷ                όмΣммсύϷ          πрм҈
CƛƴŀƴŎƛŀƭ /ƻƴǎǳƭǘŀƴǘ πϷ                   нΣмллϷ                όнΣмллύϷ          πмлл҈
!ǳŘƛǘ CŜŜǎ нΣлллϷ               нΣмллϷ                όмллύϷ              πр҈

aŀǊƪŜǘƛƴƎ мтΣлроϷ             нлΣрллϷ              όоΣпптύϷ          πмт҈
aŀǊƪŜǘƛƴƎ /ƻƭƭŀǘŜǊŀƭ мтΣлроϷ             нлΣлллϷ              όнΣфптύϷ          πмр҈
/ƻƳƳǳƴƛǘȅ 9ƴƎŀƎŜƳŜƴǘ !ŎǘƛǾƛǘƛŜǎ ϧ {ǇƻƴǎƻǊǎƘƛǇǎπϷ                   рллϷ                   όрллύϷ              πмлл҈

tǊƻƎǊŀƳǎ мΣлруϷ               мпΣрллϷ              όмоΣппнύϷ        πфо҈
tǊƻƎǊŀƳ /ƻǎǘǎ мΣлруϷ               мпΣрллϷ              όмоΣппнύϷ        πфо҈

wŜƴǘǎ ϧ [ŜŀǎŜǎ оΣнллϷ               мΣуллϷ                мΣпллϷ            ту҈
Iǳƴǘ .ƻȅŜǊ aŀƴǎƛƻƴ оΣнллϷ               мΣуллϷ                мΣпллϷ            ту҈
hǘƘŜǊ !ϧD нуΣфонϷ             нуΣлллϷ              фонϷ               о҈
5ŜǾŜƭƻǇƳŜƴǘ π bŜǿ aŜƳōŜǊǎ πϷ                   нΣмллϷ                όнΣмллύϷ          πмлл҈
{ǘǊŀǘŜƎƛŎ tƭŀƴ LƳǇƭŜƳŜƴǘŀǘƛƻƴрΣуфнϷ               нΣмллϷ                оΣтфнϷ            мум҈
tDϧ9 5ŀǘŀ CŜŜǎ нмΣтолϷ             ноΣлллϷ              όмΣнтлύϷ          πс҈
LƴǎǳǊŀƴŎŜ мΣомлϷ               тллϷ                   смлϷ               ут҈
.ŀƴƪƛƴƎ CŜŜǎ πϷ                   мллϷ                   όмллύϷ              πмлл҈

aƛǎŎŜƭƭŀƴŜƻǳǎ hǇŜǊŀǘƛƴƎ 9ȄǇŜƴǎŜǎрмϷ                     сллϷ                   сллϷ               млл҈
/ƻƴǘƛƴƎŜƴŎȅ πϷ                   нлΣлллϷ              нлΣлллϷ         млл҈

¢h¢![ ht9w!¢LbD 9·t9b{9{ пΣфосΣлосϷ       рΣфлнΣнллϷ        όфнрΣлмрύϷ      πмс҈

LƴǘŜǊŜǎǘ ƻƴ w/. ƭƻŀƴ оΣтсуϷ               оΣпллϷ                осуϷ               мм҈
LƴǘŜǊŜǎǘ 9ȄǇŜƴǎŜ π .ǊƛŘƎŜ [ƻŀƴπϷ                   πϷ                    πϷ                млл҈

b9¢ Lb/ha9 όмΣоорΣпуоύϷ      όнΣрпуΣрллύϷ       мΣмтмΣусуϷ    πпс҈
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https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220AB1814


https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220SB1287
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https://www.pge.com/tariffs/assets/pdf/adviceletter/ELEC_6495-E.pdf
https://docs.cpuc.ca.gov/SearchRes.aspx?DocFormat=ALL&DocID=452750746
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M447/K845/447845901.PDF
https://www.pge.com/tariffs/assets/pdf/adviceletter/ELEC_6495-E.pdf
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https://www.pge.com/tariffs/assets/pdf/adviceletter/ELEC_6496-E.pdf
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http://docs.cpuc.ca.gov/SearchRes.aspx?DocFormat=ALL&DocID=445648884
http://docs.cpuc.ca.gov/SearchRes.aspx?DocFormat=ALL&DocID=445599703
https://drive.google.com/file/d/1GFWNdhX_svvPzJU6zH--CFYoQBs5i-BV/view?usp=sharing
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https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M385/K250/385250804.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M373/K745/373745051.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M366/K441/366441341.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M355/K770/355770988.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M355/K770/355770988.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M351/K809/351809897.PDF
https://apps.cpuc.ca.gov/apex/f?p=401:56:0::NO:RP,57,RIR:P5_PROCEEDING_SELECT:R2011003
https://apps.cpuc.ca.gov/apex/f?p=401:56:0::NO:RP,57,RIR:P5_PROCEEDING_SELECT:R2011003




https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M463/K620/463620618.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M451/K412/451412947.PDF
https://docs.cpuc.ca.gov/SearchRes.aspx?DocFormat=ALL&DocID=429753603
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M389/K603/389603637.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M366/K426/366426300.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M356/K271/356271811.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M347/K608/347608446.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M344/K806/344806352.PDF
http://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M337/K641/337641522.PDF
http://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M337/K641/337641522.PDF
https://apps.cpuc.ca.gov/apex/f?p=401:56:0::NO:RP,57,RIR:P5_PROCEEDING_SELECT:R2005003


https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M458/K308/458308063.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M452/K750/452750736.PDF
https://docs.cpuc.ca.gov/SearchRes.aspx?DocFormat=ALL&DocID=446941917
https://docs.cpuc.ca.gov/SearchRes.aspx?DocFormat=ALL&DocID=441459991
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M433/K005/433005845.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M424/K520/424520189.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M413/K540/413540381.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M385/K399/385399172.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M374/K626/374626996.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M361/K203/361203138.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M347/K127/347127724.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M347/K206/347206379.PDF
http://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M237/K661/237661362.PDF
http://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M237/K661/237661362.PDF
https://apps.cpuc.ca.gov/apex/f?p=401:56:0::NO:RP,57,RIR:P5_PROCEEDING_SELECT:R1807003






https://www.pge.com/en_US/for-our-business-partners/energy-supply/electric-rfo/wholesale-electric-power-procurement/2022-rps-voluntary-allocation.page?WT.mc_id=Vanity_rfo-2022-rps-voluntary-allocation
https://drive.google.com/file/d/1IFN2IMyH07eyP5u1nKhPaG2NpaPBypt3/view?usp=sharing
https://www.pge.com/tariffs/assets/pdf/adviceletter/ELEC_6517-E.pdf
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M432/K146/432146021.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M421/K082/421082361.PDF
https://www.pge.com/tariffs/assets/pdf/adviceletter/ELEC_6305-E.pdf
https://www.pge.com/tariffs/assets/pdf/adviceletter/ELEC_6305-E.pdf
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M410/K467/410467165.PDF
https://drive.google.com/file/d/1FQ8SIQ16dGGkNOCvuGWBn46suY-4ytRW/view?usp=sharing
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M385/K738/385738144.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M373/K745/373745029.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Efile/G000/M355/K278/355278185.PDF
http://docs.cpuc.ca.gov/SearchRes.aspx?DocFormat=ALL&DocID=345151090
http://docs.cpuc.ca.gov/SearchRes.aspx?DocFormat=ALL&DocID=345151090
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M345/K020/345020131.PDF
https://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M342/K416/342416315.PDF
http://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M332/K000/332000084.PDF
http://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M323/K679/323679580.PDF
http://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M318/K167/318167258.PDF
http://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M232/K687/232687030.PDF
http://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M229/K059/229059833.PDF
https://apps.cpuc.ca.gov/apex/f?p=401:56:0::NO:RP,57,RIR:P5_PROCEEDING_SELECT:R1706026
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CPCN  Certificate of Public Convenience and Necessity 

CTC  Competition Transition Charge 

DA  Direct Access 

DWR  California Department of Water Resources 

ELCC  Effective Load Carrying Capacity  

ERRA  Energy Resource and Recovery Account  

EUS  Essential Usage Study 

GRC  General Rate Case 

IEPR  Integrated Energy Policy Report 

IFOM  In Front of the Meter 

IRP  Integrated Resource Plan 

IOU  Investor-Owned Utility 

ITC  Investment Tax Credit 

LSE  Load-Serving Entity 

MCC  Maximum Cumulative Capacity 

OII  Order Instituting Investigation 

OIR  Order Instituting Rulemaking 

PABA  Portfolio Allocation Balancing Account 

PD  Proposed Decision 

PG&E  Pacific Gas & Electric 

PFM  Petition for Modification 

PCIA  Power Charge Indifference Adjustment 

POLR  Provider of Last Resort 

PSPS  Public Safety Power Shutoff  

PUBA  PCIA Undercollection Balancing Account 

PURPA  Public Utility Regulatory Policies Act of 1978 (federal) 

QC  Qualifying Capacity  

QF  Qualifying Facility under PURPA 

RA  Resource Adequacy 

RDW  Rate Design Window 

ReMAT  Renewable Market Adjusting Tariff   

RPS  Renewables Portfolio Standard 

SCE  Southern California Edison 

SED  Safety and Enforcement Division (CPUC) 

SDG&E  San Diego Gas & Electric 
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TCJA  Tax Cuts and Jobs Act of 2017 

TOU  Time of Use 

TURN  The Utility Reform Network 

UOG  Utility-Owned Generation 

WMP  Wildfire Mitigation Plan 

WSD  Wildfire Safety Division (CPUC) 
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Item 9 - Enrollment Update

1Status Date: 04/6/22

% of Load Opted Out

Residential Commercial Industrial Ag Total
1% 1% 0% 0% 1%

Davis Woodland Winters Yolo Co Total Residential Commercial Industrial Ag NEM Non-NEM

VCEA customers 1,849 1,453 168 809 4,279 3,932 130 0 213 704 3,575

Eligible customers 1,924 1,647 212 889 4,672 4,285 164 0 218 794 3,878

Participation Rate 96% 88% 79% 91% 92% 92% 79% 0% 98% 89% 92%
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Item 9 - Enrollment Update

2Status Date: 04/6/22

* The numbers in the pie chart represent opt ups for customers who are currently enrolled. The numbers in the bar graph represent opt 
up actions taken regardless of current enrollment status.
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* These numbers represent all opt up actions ever taken regardless of current customer enrollment status.
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Item 9 - Enrollment Update

4Status Date: 04/6/22

* These numbers represent all opt up actions ever taken regardless of current customer enrollment status.
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SIGNATURE PAGE TO CONSULTANT SERVICES AGREEMENT 
 

 23 
 
 
 
 
 
 
82456.00002\30005806.4  

IN WITNESS WHEREOF, VCE and Consultant have entered into this Agreement as of the 

date first stated above. 

 

VCE      TeMix Inc. 
 
 
By:                   By:       

Mitch Sears    Edward Cazalet 
Executive Officer   Chief Executive Officer 
      

APPROVED AS TO FORM: 

 
 
By:      
 Inder Khalsa 
 VCE Legal Counsel
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EXHIBIT B 

FACILITIES, EQUIPMENT, AND OTHER MATERIALS PROVIDED BY VCE  

 

NOT APPLICABLE 
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EXHIBIT C 
 

SCHEDULE OF SERVICES 
 

As directed by VCE and in accordance with CPUC Decision 21-12-015.  Both parties 
acknowledge the timeline for this project is fluid and agree to work in good faith to meet all 
deadlines. 
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Invoices: 
In order to request payment, Consultant shall submit invoices to VCE describing the services 
performed and the applicable charges (including a summary of the work performed during that 
period, personnel who performed the services, hours worked, task(s) for which work was 
performed). VCE shall pay all undisputed invoice amounts within thirty (30) calendar days after 
receipt up to the maximum compensation set forth in this Agreement, provided VCE has received 
funds from the California Public Utilities Commission via PG&E if that is the source of funds for 
the Extra Work. VCE does not pay interest on past due amounts.  
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monitoring services to be provided by Consultant.  This Section shall survive the 
termination of this Agreement. 

1.5 Injunction, Specific Performance or Such Other Relief.  Consultant acknowledges that 
disclosure or misappropriation of any VCE Customer Data could cause irreparable harm 
to VCE and/or VCE Customers, the amount of which may be difficult to assess. 
Accordingly, Consultant hereby confirms that the VCE shall be entitled to apply to a court 
of competent jurisdiction or the CPUC for an injunction, specific performance or such 
other relief (without posting bond) as may be appropriate in the event of improper 
disclosure or misuse of VCE Customer Data by Consultant or its employees or 
representatives. Such right shall, however, be construed to be in addition to any other 
remedies available to the VCE, in law or equity.  
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This EULA is effective for the duration specified in this Valley Clean Energy Alliance Consulting 
Service Agreement or until terminated. TeMix may terminate this EULA immediately if you fail 
to comply with its terms. In addition, upon termination you will have no recourse against TeMix 
for your inability to use the Software or the accompanying documentation.  
 
In case of such termination, you must cease all use of the Software, and delete all accounts you 
may have established which are accessible through the Software. Any of your obligations under 
this EULA which by their nature are intended to survive the termination of this EULA or your use 
of the Software shall continue to apply to you after the termination of this EULA or you cease to 
use the Software. 
 
FEEDBACK  
 
Should you have any questions concerning this EULA, you may contact TeMix by writing to 
TeMix Incorporated at ContactTeams@temix.com Attn.: Customer Relations  
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ATTACHMENT A 

 
TEMIX INCORPORATED SERVICES AGREEMENT 
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http://documents.cityofdavis.org/Media/CityCouncil/Documents/PDF/CityCouncil/Natural-Resources-Commission/Agendas/20211124/6C%20EV-Charging-Draft-Recommendation-Report-Phase1.pdf
http://documents.cityofdavis.org/Media/CityCouncil/Documents/PDF/CityCouncil/Natural-Resources-Commission/Agendas/20211124/6C%20ATT%201%20City%20of%20Davis%20EV%20Charging%20Draft%20Report.pdf




                     

318 First Street 

Winters, CA 95694 

Phone.530.795.4910 

Fax. 530.795.4935 

 COUNCIL  MEMBERS  

Haro ld  Anderson 

Jesse  Loren 

P ie r re  Neu 

MAYOR  
 

Wade Cowan 
 

MAYOR PRO TEM  
 

Bi l l  B ias i  

CITY CLERK  
 

Ashley  Bussar t 
 

CITY TREASURER 
 

     She l l y  Gunby 

 
 
 

CITY MANAGER  
 

Kath leen Sa lguero  Trepa 

 

PG&E Rule 20A 
project to 
underground 
power.  

 
 

 
 Overview of Charger Locations 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Winters Community Center Operational Chargers with permanent aluminum sign 
and temporary banner 

120



                     

318 First Street 

Winters, CA 95694 

Phone.530.795.4910 

Fax. 530.795.4935 

 COUNCIL  MEMBERS  

Haro ld  Anderson 

Jesse  Loren 

P ie r re  Neu 

MAYOR  
 

Wade Cowan 
 

MAYOR PRO TEM  
 

Bi l l  B ias i  

CITY CLERK  
 

Ashley  Bussar t 
 

CITY TREASURER 
 

     She l l y  Gunby 

 
 
 

CITY MANAGER  
 

Kath leen Sa lguero  Trepa 

 

 
 
 
 
 
 

 
 
Photo of 1st & Abbey Parking Lot Charger Locations 

121





VALLEY CLEAN ENERGY 

SACOG GRANT 

APRIL 2022 PROGRESS REPORT FOR CITY OF WOODLAND 

 
1. Project Summary 

The City of Woodland was apportioned $150,000 to install at minimum two Level 2 EV 
charging stations in Woodland that are accessible to the public. 
 

2. Project Manager 
Rosie Ledesma, Environmental Resource Analyst, Community Development Department 
 

3. Site (s) Description 
City of Woodland public parking lot near 430-434 College St, Woodland CA 95695. 
 

4. Site information (Maps, Pictures, Etc.) 
See site map attached. 
 

5. Description of any material planned changes to the Project. 
N/A 
 

6. Table schedule showing progress on achieving each of the Milestones 
See Table 1 below. 
 

7. Summary of activities during the previous calendar quarter or month. 
Scoped areas within the City for potential station installation. Explored feasibility of 
installation by Public Works staff. Submitted initial request for PG&E supply upgrade to site. 
Received estimates for power source materials and charging stations. 
 

8. Forecast of activities scheduled for the current calendar quarter 
Re-appropriate funding for grant funds not previously appropriated correctly. Finalize 
installation plan, location, and budget. Submit formal request for PG&E supply upgrade. 
Design engineering plan and inquire about permitting requirements. Begin ordering supplies 
for initial groundwork. 
 

9. Written descriptions about the progress relative to Milestones, including whether the milestone 
has been met or is on target to meet the Milestones 
We are still in the initial planning stages of the project. Site selection and feasibility is still 
being reviewed, but should make progress in the next quarter. 
 

10. List of issues that are reasonably likely to affect Milestones 
Cost of materials continue to increase and may limit proposed implementation plan without 
potentially securing additional funding sources. 
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11. A status report of activities, including a forecast of ongoing activities, information on project 

performance, and projections for the next twelve (12) months. 
N/A 

12. Progress and schedule of all material agreements, contracts, permits, approvals, technical 
studies, financing agreements, and purchase orders showing the start dates, completion dates, 
and completion percentages. 
N/A 

13. Pictures, in sufficient quantity and of appropriate detail, document the Project's progress. 
N/A 

14. Workforce Development or Supplier Diversity Reporting (if applicable) 
N/A 

15. Any other documentation to be included for Board Update 

Dashboard 

Site Selection Contract 
Award Permits Installation Testing Go Live 

In progress      
 

DASHBOARD KEY 

Completed IN PROGRESS DELAYED  ON HOLD 
 

TABLE 1 

Milestone 
Description Status % Completion 

Estimated 
Completion 

Date 
Notes 

Site selection and 
feasibility 

In progress 50% April 2022  

Power supply 
upgrade 

In progress 10% September 
2022 
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Welcome To Valley Clean Energy Alliance 
 

DATE 

 

Dear VCEA Employee:  

 

 

 

INSERT COVER LETTER HERE 
 

 

 

Sincerely,  

 

Mitch Sears 
Interim General ManagerExecutive Officer 
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If you are non-exempt and traveling on business, you will not be paid for time between work assignments; e.g., 
if you stay the night in a hotel, pay begins when you begin to work, or are in transit. Travel is to be scheduled in 
advance, in writing by your supervisor, with the knowledge of the General ManagerExecutive Officer.  

Non-exempt travel may be approved on an as-needed basis, but only with prior authorization from your 
supervisor. 

Pay for Mandatory Meetings for Non-Exempt Staff 
VCEA will pay you for your attendance at meetings, lectures and training programs if all of the following 
conditions are met:  

1. Attendance is mandatory (i.e. required by VCEA).  
2. The meeting, course, or lecture is directly related to your job.  
3. You are notified of the necessity for such meetings, lectures, or training programs by your supervisor 

(i.e. pre-approval by management is required)  

If you meet the above conditions you will be compensated at your regular rate of pay. If you are required to 
travel, then travel pay will be provided. You will not receive compensation for voluntary attendance in courses 
that are conducted outside of normal business hours and/or that are not directly related to your current job. 

Standards of Conduct 

Professional Business Conduct and Ethics 
By accepting employment with VCEA, you have a responsibility to VCEA and to your fellow employees to adhere 
to certain codes of behavior and conduct. The purpose of these rules is to ensure that you understand what 
conduct is expected and necessary. When each person is aware that he or she can fully depend upon fellow 
workers to follow the rules of conduct, then our agency will be a better place for everyone to work.  

Generally speaking, we expect you to act in a mature and responsible way at all times. VCEA values honesty in 
communication and personal responsibility. To avoid any possible confusion, some of the more obvious 
unacceptable activities are noted below. If you have any questions concerning any work or safety rule, or any of 
the unacceptable activities listed, please ask for an explanation.  

Occurrences of any of the following violations, because of their seriousness, may result in disciplinary action up 
to and including immediate suspension or termination: 

Unacceptable Activities: 

1. Generally, conduct which is disloyal, disruptive, or damaging to VCEA.  
2. Falsification of timekeeping records.  
3. Dishonesty; falsification or misrepresentation on your application for employment or other work 

records; lying about sick or personal leave; falsifying reason for a leave of absence or other data 
requested by VCEA; alteration of agency records or other agency documents.  

4. Working under the influence of alcohol or illegal drugs, including marijuana.  
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Drug and Alcohol Abuse and Testing 
VCEA is concerned about the use of alcohol, illegal drugs, or controlled substances as it affects the workplace. 
We comply with state and federal drug abuse regulations, including the Drug-Free Workplace Act of 1988. Use 
of these illegal substances (whether illegal under California or federal law) whether on or off the job can 
adversely affect your work performance, efficiency, and safety and health. The use or possession of these 
substances on the job constitutes a potential danger to the welfare and safety of other employees, and exposes 
VCEA to the risks of property loss or damage, or injury to other persons. Furthermore, the use of prescription 
drugs and/or over-the-counter drugs also may affect your job performance and seriously impair your value to 
us. Any employee who is using prescription or over-the-counter drugs that may impair your ability to safely 
perform the job, or affect the safety or well-being of others, must notify a supervisor of such use immediately 
before starting or resuming work. All precautions necessary to preserve your privacy will be taken. You must 
adhere to the rules stated in this policy as a condition of employment. Failure to comply with this policy may 
result in discipline, including termination. The General ManagerExecutive Officer has been designated to 
administer this policy, monitor the program and make reports as required by law. 

If there is ever a reasonable basis to suspect you of violating the drug and alcohol policy and being under the 
influence during working hours, you will be requested to immediately submit to a drug and/or alcohol test. 
Suspicion will be based on objective symptoms, such as factors related to your appearance, behavior and 
speech. A reasonable basis may also exist if you are found to be in possession of illegal drugs, alcohol or 
paraphernalia connected with the use of an illegal drug. Possession of illegal drugs or alcohol is prohibited even 
if you have not used these substances.  

The following rules and standards of conduct apply to all employees either on agency property, or during the 
workday (including meals and rest periods). The following are strictly prohibited by VCEA:   

1. Possession or use of alcohol or illegal drugs, including marijuana, or being under the influence of alcohol 
or illegal drugs while on agency premises or at any time on duty.  

2. Driving an agency vehicle or driving for agency business in a private vehicle while under the influence of 
alcohol or illegal drugs, including marijuana.  

3. Distribution, sale, or purchase of an illegal or controlled substance while on agency premises or at any 
time on duty.  

4. Possession or use of an illegal or controlled substance, or being under the influence of an illegal or 
controlled substance while on agency premises or at any time while working.  

5. Any drug or alcohol statute conviction. You must notify VCEA within 5 days of such conviction. 

In order to enforce this policy, we reserve the right to conduct searches of agency property and to implement 
measures necessary to deter and detect abuse of this policy.  

In the event of suspicion of use in connection with an on the job accident, you may be asked to provide body 
substance samples (such as urine and/or blood) to determine the illicit or illegal use of drugs and alcohol. VCEA 
will test for alcohol, cannabinoids, (THC), Opiates, i.e. codeine and morphine, Cocaine metabolites, 
Amphetamines, i.e. amphetamine and metamorphines, adulterants low creatine levels and Phencyclidine. VCEA 
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Welcome To Valley Clean Energy Alliance 
 

DATE 

 

Dear VCEA Employee:  

 

 

 

INSERT COVER LETTER HERE 
 

 

 

Sincerely,  

 

Mitch Sears 
Executive Officer 
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If you are non-exempt and traveling on business, you will not be paid for time between work assignments; e.g., 
if you stay the night in a hotel, pay begins when you begin to work, or are in transit. Travel is to be scheduled in 
advance, in writing by your supervisor, with the knowledge of the Executive Officer.  

Non-exempt travel may be approved on an as-needed basis, but only with prior authorization from your 
supervisor. 

Pay for Mandatory Meetings for Non-Exempt Staff 
VCEA will pay you for your attendance at meetings, lectures and training programs if all of the following 
conditions are met:  

1. Attendance is mandatory (i.e. required by VCEA).  
2. The meeting, course, or lecture is directly related to your job.  
3. You are notified of the necessity for such meetings, lectures, or training programs by your supervisor 

(i.e. pre-approval by management is required)  

If you meet the above conditions you will be compensated at your regular rate of pay. If you are required to 
travel, then travel pay will be provided. You will not receive compensation for voluntary attendance in courses 
that are conducted outside of normal business hours and/or that are not directly related to your current job. 

Standards of Conduct 

Professional Business Conduct and Ethics 
By accepting employment with VCEA, you have a responsibility to VCEA and to your fellow employees to adhere 
to certain codes of behavior and conduct. The purpose of these rules is to ensure that you understand what 
conduct is expected and necessary. When each person is aware that he or she can fully depend upon fellow 
workers to follow the rules of conduct, then our agency will be a better place for everyone to work.  

Generally speaking, we expect you to act in a mature and responsible way at all times. VCEA values honesty in 
communication and personal responsibility. To avoid any possible confusion, some of the more obvious 
unacceptable activities are noted below. If you have any questions concerning any work or safety rule, or any of 
the unacceptable activities listed, please ask for an explanation.  

Occurrences of any of the following violations, because of their seriousness, may result in disciplinary action up 
to and including immediate suspension or termination: 

Unacceptable Activities: 

1. Generally, conduct which is disloyal, disruptive, or damaging to VCEA.  
2. Falsification of timekeeping records.  
3. Dishonesty; falsification or misrepresentation on your application for employment or other work 

records; lying about sick or personal leave; falsifying reason for a leave of absence or other data 
requested by VCEA; alteration of agency records or other agency documents.  

4. Working under the influence of alcohol or illegal drugs, including marijuana.  

188









VCEA I Last Updated: February 2021 20 

Drug and Alcohol Abuse and Testing 
VCEA is concerned about the use of alcohol, illegal drugs, or controlled substances as it affects the workplace. 
We comply with state and federal drug abuse regulations, including the Drug-Free Workplace Act of 1988. Use 
of these illegal substances (whether illegal under California or federal law) whether on or off the job can 
adversely affect your work performance, efficiency, and safety and health. The use or possession of these 
substances on the job constitutes a potential danger to the welfare and safety of other employees, and exposes 
VCEA to the risks of property loss or damage, or injury to other persons. Furthermore, the use of prescription 
drugs and/or over-the-counter drugs also may affect your job performance and seriously impair your value to 
us. Any employee who is using prescription or over-the-counter drugs that may impair your ability to safely 
perform the job, or affect the safety or well-being of others, must notify a supervisor of such use immediately 
before starting or resuming work. All precautions necessary to preserve your privacy will be taken. You must 
adhere to the rules stated in this policy as a condition of employment. Failure to comply with this policy may 
result in discipline, including termination. The Executive Officer has been designated to administer this policy, 
monitor the program and make reports as required by law. 

If there is ever a reasonable basis to suspect you of violating the drug and alcohol policy and being under the 
influence during working hours, you will be requested to immediately submit to a drug and/or alcohol test. 
Suspicion will be based on objective symptoms, such as factors related to your appearance, behavior and 
speech. A reasonable basis may also exist if you are found to be in possession of illegal drugs, alcohol or 
paraphernalia connected with the use of an illegal drug. Possession of illegal drugs or alcohol is prohibited even 
if you have not used these substances.  

The following rules and standards of conduct apply to all employees either on agency property, or during the 
workday (including meals and rest periods). The following are strictly prohibited by VCEA:   

1. Possession or use of alcohol or illegal drugs, including marijuana, or being under the influence of alcohol 
or illegal drugs while on agency premises or at any time on duty.  

2. Driving an agency vehicle or driving for agency business in a private vehicle while under the influence of 
alcohol or illegal drugs, including marijuana.  

3. Distribution, sale, or purchase of an illegal or controlled substance while on agency premises or at any 
time on duty.  

4. Possession or use of an illegal or controlled substance, or being under the influence of an illegal or 
controlled substance while on agency premises or at any time while working.  

5. Any drug or alcohol statute conviction. You must notify VCEA within 5 days of such conviction. 

In order to enforce this policy, we reserve the right to conduct searches of agency property and to implement 
measures necessary to deter and detect abuse of this policy.  

In the event of suspicion of use in connection with an on the job accident, you may be asked to provide body 
substance samples (such as urine and/or blood) to determine the illicit or illegal use of drugs and alcohol. VCEA 
will test for alcohol, cannabinoids, (THC), Opiates, i.e. codeine and morphine, Cocaine metabolites, 
Amphetamines, i.e. amphetamine and metamorphines, adulterants low creatine levels and Phencyclidine. VCEA 
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VALLEY CLEAN ENERGY ALLIANCE 

RESOLUTION NO. 2022-___ 

 
RESOLUTION OF THE BOARD OF DIRECTORS OF THE VALLEY CLEAN ENERGY ALLIANCE 

APPROVING UPDATES TO THE EMPLOYEE HANDBOOK  
 
WHEREAS, on January 18, 2018, the Valley Clean Energy Employee Handbook was adopted;  
 
WHEREAS, on January 23, 2019, the Board approved updates to the employment regulations 
and edits to payroll operational procedures to the Employee Handbook;   
 
WHEREAS, on July 11, 2019, the Board approved updates to the Employee Handbook 
incorporating new laws and personnel requirements;  

WHEREAS, on February 13, 2020 the Board approved updates to the Employee Handbook to 
reflect benefits eligibility date; and,  
 
WHEREAS, on February 11, 2021, the Board approved updates to the Employee Handbook to 
adjust medical contributions amounts. 
 
NOW, THEREFORE, the Board of Directors of the Valley Clean Energy Alliance resolves as 
follows:  
 
1. Adopt changes to the Employee Handbook to update the General Manager to Executive 

Officer, working schedules for flexible work schedules and telecommuting agreements, 
discretionary pay for performance merit increases and performance bonuses, compensation 
equity adjustments relating to consumer price index and salary studies, authority for the 
Executive Officer to approve employee requested paid time off  (PTO) payout, annual 
adjustment to medical contributions to maintain parity to costs, and the addition of a loan 
program offered by our retirement plan, as detailed in the attached April 2022 redline 
employee handbook.  

 
PASSED, APPROVED, AND ADOPTED, at a regular meeting of the Valley Clean Energy 
Alliance, held on the ___ day of _____________ 2022, by the following vote:  
 
AYES:  
NOES:  
ABSENT:  
ABSTAIN:  
       ___________________________ 
        Jesse Loren , VCE Chair 
______________________________ 
Alisa M. Lembke, VCE Board Secretary 
 
Attachment:  Employee Handbook (April 2022) Redline 
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GOAL LINE STORAGE  

PROJECT PARTICIPATION SHARE AGREEMENT  
 

among 
 

CITY AND COUNTY OF SAN FRANCISCO, ACTING BY AND THROUGH ITS 
PUBLIC UTILITIES COMMISSION  CLEANPOWER SF 

 
and 

 
REDWOOD COAST ENERGY AUTHORITY  

 
and 

 
CITY OF SAN JOSÉ, ADMINISTRATOR OF SAN JOSÉ CLEAN ENERGY  

 
and 

 
SILICON VALLEY CLEAN ENERGY  

 
and 

 
SONOMA CLEAN POWER  

 
and 

 
VALLEY CLEAN ENERGY  

 
and 

 
CALIFORNIA COMMUNITY POWER  
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(vi) Scheduling Coordinator. Review, modify, and approve by a Normal 
Vote a recommendation to the CCP Board regarding the selection of a Scheduling Coordinator 
and the form of the Scheduling Coordinator Services Agreement, including any amendments 
thereto.  Such Scheduling Coordinator Services Agreement shall: (i) require that the scheduling 
and dispatch of the Project is in accordance with the criteria set forth in Exhibit C of the 
Coordinated Operations Agreement; (ii) include the Scheduling Coordinator responsibilities 
specified in Exhibit D of the Coordinated Operations Agreement; and (iii) address requirements 
relating to CAISO settlements, the Operating Restrictions, and communications and reporting 
from the Scheduling Coordinator to the Project Participants. 

(c) Actions Delegated to the Project Committee by this Agreement Subject to 
a Unanimous Vote.  

(i) Project Design. Review, modify, and approve by a Unanimous Vote 
any recommendations to the Project Developer on the design of the Project.   

(ii)  Extension of Guaranteed Construction Start Date and Guaranteed 
Commercial Operation Date. Review and confirm that requirements of Exhibit B of the ESSA 
have been satisfied, such that the Guaranteed Construction Start Date and/or Guaranteed 
Commercial Operation Date has been extended.   

(iii)  Event of Default. Direct CCP to exercise its rights under the ESSA 
if an Event of Default has occurred under Section 11.1 of the ESSA or under the Scheduling 
Coordinator Services Agreement. 

(d) Actions Delegated to the Project Committee by this Agreement Subject to 
a Normal Vote.  

(i) Make recommendations to the CCP Manager, the CCP Board, the 
Project Participants or to the Project Developer, as appropriate, with respect to the development, 
operation, and ongoing administration of the Project. 

(ii)  Review, develop, and, if appropriate, modify and approve rules, 
procedures, and protocols for the administration of the Project, including rules, procedures, and 
protocols for the management of the costs of the Facility and the scheduling, handling, tagging, 
dispatching, and crediting of the Product, the handling and crediting of Environmental Attributes 
associated with the Facility and the control and use of the Facility. 

(iii)  Review, develop, and, if  appropriate, modify rules, procedures, and 
protocols for the monitoring, inspection, and the exercise of due diligence activities relating to the 
operation of the Facility. 

(iv) Review, and, if appropriate, modify or otherwise act upon, the form 
or content of any written statistical, administrative, or operational reports, Facility-related data and 
storage information, technical information, facility reliability data, transmission information, 
forecasting, scheduling, dispatching, tagging, parking, firming, exchanging, balancing, movement, 
or other delivery information, and similar information and records, or matters pertaining to the 

255

































  

41 

Party further agrees that, for all purposes of this Agreement, each Party waives and agrees not to 
assert the applicability of the provisions of 11 U.S.C. § 366 in any Bankruptcy proceeding wherein 
such Party is a debtor. In any such proceeding, each Party further waives the right to assert that the 
other Party is a provider of last resort to the extent such term relates to 11 U.S.C. §366 or another 
provision of 11 U.S.C. § 101-1532.  

17.9. City of San Francisco Standard Provisions. 

(a) False Claims. Pursuant to San Francisco Administrative Code § 21.35, any 
Party to this Agreement who submits a false claim shall be liable to the City and County of San 
Francisco for the statutory penalties set forth in that section. A Party will be deemed to have 
submitted a false claim to the City and County of San Francisco if the Party: (a) knowingly presents 
or causes to be presented to an officer or employee of the City and County of San Francisco a false 
claim or request for payment or approval; (b) knowingly makes, uses, or causes to be made or used 
a false record or statement to get a false claim paid or approved by the City and County of San 
Francisco; (c) conspires to defraud the City and County of San Francisco by getting a false claim 
allowed or paid by the City and County of San Francisco; (d) knowingly makes, uses, or causes to 
be made or used a false record or statement to conceal, avoid, or decrease an obligation to pay or 
transmit money or property to the City and County of San Francisco; or (e) is a beneficiary of an 
inadvertent submission of a false claim to the City and County of San Francisco, subsequently 
discovers the falsity of the claim, and fails to disclose the false claim to the City and County of 
San Francisco within a reasonable time after discovery of the false claim. 

(b) Political Activity . In performing its responsibilities under this Agreement, 
CCP shall comply with San Francisco Administrative Code Chapter 12G, which prohibits funds 
appropriated by the City and County of San Francisco for this Agreement from being expended to 
participate in, support, or attempt to influence any political campaign for a candidate or for a ballot 
measure. 

(c) Non-discrimination Requirements. 

(i) Non-discrimination in Contracts.  CCP shall comply with the 
provisions of Chapters 12B and 12C of the San Francisco Administrative Code. CCP shall 
incorporate by reference in all subcontracts the provisions of Sections12B.2(a), 12B.2(c)-(k), and 
12C.3 of the San Francisco Administrative Code and shall require all subcontractors to comply 
with such provisions.  CCP is subject to the enforcement and penalty provisions in Chapters 12B 
and 12C. 

(ii)  Non-discrimination in the Provision of Employee Benefits. San 
Francisco Administrative Code 12B.2. CCP does not as of the date of this Agreement, and will not 
during the term of this Agreement, in any of its operations in San Francisco, on real property 
owned by San Francisco, or where work is being performed for the City elsewhere in the United 
States, discriminate in the provision of employee benefits between employees with domestic 
partners and employees with spouses and/or between the domestic partners and spouses of such 
employees, subject to the conditions set forth in San Francisco Administrative Code Section 12B.2. 
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 IN WITNESS WHEREOF, the Parties have caused this Agreement to be duly executed as 
of the Effective Date. 

 

California Community Power 
 
By:                                                      

Name:   
Title:   
 
Approved as to form by Counsel 
 
By:                                                      

Name:   
Title:   
 

Clean Power San Francisco 
 
By:                                                      

Name:   
Title:   
 
Approved as to form by Counsel 
 
By:                                                      

Name:   
Title:   
 

Redwood Coast Energy Authority 
 
By:                                                      

Name:   
Title:   
 
Approved as to form by Counsel 
 
By:                                                      

Name:   
Title:   
 

San José Clean Energy 
 
By:                                                      

Name:   
Title:   
 
Approved as to form by Counsel 
 
By:                                                      

Name:   
Title:   
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Silicon Valley Clean Energy 
 
By:                                                      

Name:   
Title:   
  
Approved as to form by Counsel 
 
By:                                                      

Name:   
Title:   
 

Sonoma Clean Power 
 
By:                                                      

Name:   
Title:   
 
Approved as to form by Counsel 
 
By:                                                      

Name:   
Title:   
 

Valley Clean Energy 
 
By:                                                      

Name:   
Title:   
 
Approved as to form by Counsel 
 
By:                                                      

Name:   
Title:   
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 Exhibit A - 1 

EXHIBIT A  
 

NOTICES 

 

Party All Notices Invoices 

California 
Community Power 

California Community Power 

Tim Haines 
____________________ 
____________________ 
timhaines@powergridsymmetry
.com 

 

Clean Power San 
Francisco 

Clean Power San Francisco  

Barbara Hale, Assistant General 
Manager, Power  
San Francisco Public Utilities 
Commission 
525 Golden Gate Ave, 13th 
Floor 
San Francisco, CA 94102 
bhale@sfwater.org 

 

Redwood Coast 
Energy Authority  

Redwood Coast Energy 
Authority  

Matthew Marshall, CEO 
Redwood Coast Energy 
Authority 
633 3rd Street 
Eureka, CA 95501 
mmarshall@redwoodenergy.org 

 

San José Clean 
Energy 

San José Clean Energy 

Lori Mitchell, Director 
cc: Luisa Elkins, Senior Deputy 
City Attorney 
San José Clean Energy 
200 E. Santa Clara Street, 14th 
Floor 
San José, CA 95113 
Lori.Mitchell@sanjoseca.gov 
Luisa.Elkins@sanjoseca.gov 
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Exhibit A - 2 

Party All Notices Invoices 

Silicon Valley Clean 
Energy 

Silicon Valley Clean Energy 

Girish Balachandran, CEO 
Silicon Valley Clean Energy 
Authority 
333 W. El Camino Real, Suite 
330 
Sunnyvale, CA 94087 
girish@svcleanenergy.org 

 

Sonoma Clean 
Power 

Sonoma Clean Power 

Geof Syphers, CEO 
Sonoma Clean Power 
50 Santa Rosa Avenue, 5th Floor 
Santa Rosa, CA 95404 
gsyphers@sonomacleanpower.o
rg 

 

Valley Clean 
Energy 

Valley Clean Energy 

Gordon Samuel 
Assistant General Manager & 
Director of Power Resource 
604 2nd Street 
Davis, CA 95616 
gordon.samuel@valleycleanene
rgy.org 
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Exhibit  D - 2 

(A) If any individual Project Participant has an Entitlement 
Share exceeding fifty percent (50%), then all actions for which an Alternate Normal Vote is taken 
shall require that the Project Participant with an Entitlement Share exceeding fifty percent (50%) 
plus any other Project Participant vote in the affirmative.  

(B) If no individual Project Participant has an Entitlement Share 
exceeding fifty percent (50%), then all actions for which an Alternate Normal Vote is taken shall 
require an affirmative vote of Project Participants having Entitlement Shares aggregating at least 
fifty -one percent (51%) of the total Entitlement Shares. 
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Exhibit C Compensation 
Exhibit D Scheduling Coordinator Responsibilities  
Exhibit E Progress Reporting Form 
Exhibit F Form of Monthly Expected Available Capacity Report 
Exhibit G Form of Daily Availability Notice 
Exhibit H Form of Commercial Operation Date Certificate 
Exhibit I Form of Capacity and Efficiency Rate Test Certificate 
Exhibit J Form of Construction Start Date Certificate 
Exhibit K Form of Letter of Credit 
Exhibit L Form of Buyer Liability Pass Through Agreement   
Exhibit M Form of Replacement RA Notice 
Exhibit N Notices 
Exhibit O Capacity and Efficiency Rate Tests 
Exhibit P Facility Availability Calculation 
Exhibit Q Operating Restrictions 
Exhibit R Metering Diagram 
Exhibit S Form of Daily Operating Report 
Exhibit T Form of Collateral Assignment Agreement 
Exhibit U Material Permits 
Exhibit V Project Participants and Liability Shares  
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DRAFT
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DRAFT
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	ARTICLE 1  DEFINITIONS
	1.1. Definitions

	“Late Payment Notice” means a notice issued by CCP to a Project Participant pursuant to Section 9.7.

